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The outcome, I am proud to say, is 
another year of successfully Making 
real change Happen while navigating 
the COVID-pandemic and the tough 
economic climate. At no point did the 
Education Africa team lose momentum 
or focus. Our beneficiaries continued to 
be, and will always be, our number one 
priority.  

I would like to express my sincere thanks 
to the Education Africa team for their 
continued commitment and dedication. 
Under James Urdang’s exemplary 
leadership, ably assisted by Tessa 
Wolfaardt (ECD Specialist) and Joan 
Lithgow (Marimba Specialist), Education 
Africa has once again shown that hard 

work and dedication go a long way in making meaningful 
change happen. And the outcome of this dedication is 
that our projects continue to be sustainable, despite the 
most trying of circumstances and despite the fact that 
the pandemic forced our mayor fundraising efforts to 
come to a grinding halt for a second consecutive year. 

I said this last year and I’ll say it again… I couldn’t be 
prouder to be part of this organization!

My heartfelt thanks also go to the Education Africa 
Board of Trustees and the Independent non-Executive 
Directors who voluntarily give of their time to ensure that 
the organization continues to operate successfully in 
South Africa. To the Education Africa voluntary teams in 
Austria, Germany, the UK and the USA, thank you for your 
continued, valuable support, and for all the effort and 
time you put into ensuring that Education Africa grows 
from strength to strength. Special mention also needs 
to be made of our Global Ambassadors who assist us in 
promoting Education Africa throughout the world.

Finally, I would like to express my sincere gratitude to the 
many donors, funders and sponsors who have continued 
to support Education Africa, despite the challenging 
times. Without their support, Education Africa would not 
be in a position to sustain itself and we would not be able 
to continue with our valuable project work. As we look 
forward to 2022 – our 30th Anniversary year – it is our 
sincere hope that many more will partner with us to help 
us do what we do best: Educate • Equip • Empower.

Kananelo Makhetha 
President 

The Education Africa Team

Having survived the COVID-pandemic in 

2020, it became very clear early in 2021 

that the new year would pretty much be a 

continuation of 2020 as far as government-

imposed restrictions and regulations were 

concerned. And with no end in sight to the 

global COVID-pandemic, South Africa and 

the world braced themselves for another 

year of uncertainty, with different strains of 

the deadly virus emerging and impacting 

everything we do and the way we do it.

In short, 2021 proved to be yet another difficult and 
tragic year for humanity.

Another year of having to deal with loss of life, job losses, 
heightened stress levels and economic battering. 

For Education Africa, it was another year of turning 
challenges into opportunities for innovative project 
delivery.

When the national state of disaster and the resultant 
lockdown were announced in 2020, Education Africa 
quickly implemented a change in direction in the way we 
reach and teach our beneficiaries. We continued focusing 
on innovation - creating blended learning and teaching 
platforms by bringing ICT into our project delivery, 
revising operational methods throughout 2021 and 
adapting them to increase efficiency based on lessons 
learned in 2020.
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As I look back on 2021 I cannot help but think 
that it was just an extension of 2020 – the 
pandemic continued, unleashing the deadly 
Delta variant (among others) on our planet, 
and we were forced to continue operating 
in severely restricted, fearful conditions. So 
while I referred to 2020 as the Year of the 
Coronavirus, I would say that 2021 can be 
referred to as the Year that the Coronavirus 
just wouldn’t go away!

For us at Education Africa, this meant an increased 

focus on innovation to ensure the ongoing, smooth 

and efficient delivery of our projects. More and more 

we saw the need to concentrate on Information and 

Communications Technology (ICT) as a vehicle for 

reaching, training and teaching our beneficiaries. Our 

approach was to continue using traditional teaching 

materials for both our ECD and International Arts & 

Culture Projects while also incorporating ICT platforms. 

One of the key components to ensure ongoing success 

was the provision of both data and tablets to our 

students in the ECD Teach the Teacher Programme, as 

well as to our Marimba Hub educators.

Early in the year, we received donor funding to conduct a 

7-month research project to determine the effectiveness 

of ICT training for the virtual, online training of our 

Marimba Hub educators. While details of this research 

project are spelled out in the Project’s section of this 

annual report, I am proud to say that the outcomes of 

this research clearly indicate that ICT training is a highly 

effective way for us to work, and that it will continue to 

be our focus moving forward. This is very exciting for us 

as we continue to strive to reach an increasing number of 

beneficiaries, and to increase the geographical footprint 

of our projects. 

It has been an honour and a pleasure working with 

Education Africa’s dedicated and very experienced team, 

who once again have demonstrated their commitment, 

and whose sheer grit and determination have ensured 

that 2021 was yet another success story in the history 

of our organisation. My heartfelt thanks go to Tessa 

Wolfaardt, Joan Lithgow and their teams for the effort 

they put into ensuring the continued successful delivery 

of our ECD and Marimba projects. Our staff handled their 

jobs with dedication and commitment, and I am proud of 

the way we navigated the COVID-pandemic this year and 

kept COVID out of our office. 

Besides our International Arts & Culture Project and 

our ECD Project, our focus this year has been on 

Masibambane College, the Walter Sisulu Scholarship 

Fund and our UNISA programme. Please refer to details 

in the Projects section of this report.

It has been a momentous year for Masibambane College, 

which celebrated its 25th Anniversary in November. 
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What an incredible milestone! We look forward to many 
more years of serving the Orange Farm community in 
partnership with St John’s College, and we are committed 
to ensure that Masibambane College continues to be one 
of South Africa’s top high-performance schools operating 
in a disadvantaged community. Matric results were once 
again excellent, and special mention must be made of 
Jubilee Dongo who achieved nine subject destinctions. 
What a fantastic achievement! 

I would also like to extend a special welcome to David 
Jennings who was appointed as Executive Head of 
Masibambane College in October. I look forward to 
working with him. I would also like to thank Ernest Finxa, 
the outgoing Headmaster, for the enormous contribution 
he made to the school, and wish him well in his future 
endeavours. 

And most importantly, I also wish to express my heartfelt 
thanks to all who have supported us, and who continue 
to support us through thick and thin. Without the help 
and financial support of our donors and funders, and 
the support from our friends in Austria, Germany, the UK 
and USA, we would not be in a position to keep doing 
what we do best: providing “Poverty alleviation through 
Education”. 

Our marketing efforts continue and are gaining 
momentum, and our regular communications to friends 

and donors are well received. We have also noted an 
increased number of followers, views and likes on  
various social media flatforms. Please visit our website 
www.educationafrica.org and follow us on Facebook, 
YouTube and Instagram.

Our Monitoring and Evaluation system for all our projects 
continues to run well and is showing that we are on 
the right track in terms of meeting the needs of our 
beneficiaries.

Good governance remains a priority for Education 
Africa, and to ensure regular, transparent feedback on all 
project related activities and matters we continue to do 
the required Project report-back to donors as per their 
individual requirements. We have also maintained our 
Level 1 B-BBEE Contributor status.

As 2021 is drawing to an end, we optimistically look 
forward to an increased easing of COVID-pandemic 
restrictions.  We are confident that we will continue 
on our path of bringing in more technology to support 
our growth and will continue to strive for excellence in 
project delivery accompanied by good governance. We 
are excited to see what the new year will bring. We are 
particularly looking forward to celebrating Education 
Africa’s 30th Anniversary in 2022. 

James Urdang
CEO & Founder

David Jennings has been appointed Executive Head 
of Masibambane College

https://www.youtube.com/channel/UCMsei0CNAvqGHNElek4P5rg
https://www.facebook.com/EducationAfrica1992
https://www.instagram.com/educationafrica/
http://www.educationafrica.org
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SoME oF EdUcATIon AFrIcA’S hIghlIghTS For 2021 InclUdE ThE FollowIng:

• We celebrated the 10th Anniversary of the Education Africa International Marimba & Steelpan 
Festival in May. For the second consecutive year it had to be a Virtual Festival.

• As a result of the COVID-pandemic we were unable to host our annual in-theatre Sounds of 
Celebration Concert. A team was put in place to produce our first Virtual Sounds of Celebration 
Concert in May – an event which introduced us to a global audience and which allowed for 
collaborations between South African and international musicians on a virtual stage. The event 
was a resounding success.

• We conducted a 7-month Virtual Online Training Programme for our 35 Marimba Hub educators 
which culminated in an extensive and detailed learning report.

• Our Marimba Hub attendance (when schools reopened) reached record highs despite the 
pandemic with 1 175 children attending marimba lessons in our 18 Marimba Hubs this year.

• Our 2020/2021 intake of ECD Teach the Teacher students completed the programme. While 
results were being moderated at the time of writing this report, we are very pleased with the 
low attrition rate of our students during the pandemic. In total, 93 students completed the 
programme.

• We were able to host a graduation ceremony for our 2019 ECD Teach the Teacher students  
– a celebration that had to be delayed due to the COVID-pandemic.

• We are very proud of our ECD team who were the worthy recipients of the Ntataise ECD 
Championship Trophy. The Ntataise ECD Championship consists of a series of challenges  
which develops skills, builds recognition and celebrates the excellence of ECD stakeholders.

• The 2021 Matric class of Masibambane College attained a 96.9% pass rate amassing  
46 distinctions, with 62% of the learners securing a bachelor’s pass. Jubilee Dongo, who 
achieved 9 subject distinctions, will be pursuing a career in Actuarial Sciences and we wish  
her much success in her university studies.

• Masibambane College celebrated 25 years of academic excellence this year.

Members of the ECD Team with the Ntataise ECD Championship Trophy

https://educationafrica.org/wp-content/uploads/2021-Education-Africa-Marimba-Learning-Report.pdf
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Despite the lockdown with its unprecedented 

challenges, the Education Africa Early 

Childhood Development Project, ably led by 

Tessa Wolfaardt, had an excellent year. 

we kicked off the year with a resource making workshop 
for our Teach the Teacher students at our five training 
venues in Johannesburg. This workshop ran from  
25 January until 2 February. Over the course of the week, 
our students made almost 50 items each which they 
will all use in their own preschools and classrooms, 
and which are linked to the classroom resources they 
require for the ECD curriculum. All the resources were 
made using recycled materials which means the toys 
and resources they make are sustainable for classroom 
applications and the students will be able to create more 
without spending a large amount of money. 

After completion of these workshops, students resumed 
with their practical training at their respective training 
centres. All the academic components of the programme 
were completed via on-line and in-person training by the 
end of August. Students expressed that the platforms 
used for training worked well for them. The following 
feedback was received from our students:

• The online training was fruitful and well organised. 

• The students learned time management skills.

• The students were inspired to improve nutrition at 

 their own centres, as well as make some changes at 
 their ECD centre to allow a more anti-biased 
 environment.

• Students expressed their appreciation for great 
 teamwork, support and communication from Trainer 
 and colleagues. They felt like time management 
 was better spaced out, and lessons were evidently 
 well prepared.

• The students enjoyed seeing how the content of 
 Modules built on each other and how it all fits together 
 with the developmental areas being at the basis for 
 everything. They felt it was fun in very unfamiliar and  
 sometimes frustrating circumstances.

• Students mentioned that the on-line training pushed 
 them to really think deeper. They could better explain 
 what stood out for them and what they took away 
 from the different activities which shows better 
 understanding. The added research days gave them 
 an opportunity to ‘put in practice’ what they had 
 learned.

Education Africa ensured that the students were 
supplied with data throughout the year to enable them 
to participate in the training sessions and complete their 
homework assignments. This was a vital component 
of the programme which was greatly appreciated by 
the students, as this afforded them the opportunity of 
conducting research on topics needed to complete all 
their online activities.

The Education Africa ECD team
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We are proud to report that we had an exceptionally 
low attrition rate for the 2020/2021 academic year, with 
93 students completing the two-year programme – a 
remarkable achievement during COVID times. Final 
results will be available next year, and we look forward 
to planning the graduation ceremony for this special 
intake of students. We were also pleased to arrange food 
hampers for our students on the following dates: 30 April 
2021; 21 May 2021; 8 June 2021; 26 July 2021 and 30 
August and are extremely grateful to our sponsors who 
provided some welcome relief in terms of food security 
for our students during the pandemic. 

A highlight for the year was also that we managed to 
host a graduation ceremony for our 2019/2020 student 
group - an event which had to be delayed due to the 
COVID-pandemic. It was wonderful to catch up with our 
past student group and to see and hear how well they are 
doing at their respective preschools.  

Education Africa’s ECD Project is part of the Ntataise 
Network, and our curriculum is supplied by Ntataise.  
Our ECD Project’s in-house training remained a focus 
throughout the year, and a special in-service training 
week was conducted for the Trainers on the training 
of Mathematics and Sesotho from 5 - 9 July. Tessa 
Wolfaardt, our ECD Specialist and Senior Manager, 
attended an online Director’s Forum Meeting on 20 May, 
as well the online Annual Ntataise Conference from  
17 - 19 August 2021. The inaugural Ntataise 
Championship Trophy was presented this year and the 
Education Africa ECD team was delighted to be the first 
recipient of this Award.

During the last quarter of the year, we launched a 
recruitment campaign for the 2022/2023 intake of 
students, and the ECD team looks forward to kicking off 
the new year with renewed energy and excitement to train 
yet another intake of Education Africa Teach the Teacher 
students.

“We are not just practitioners…  
we are here to build a strong foundation 
for learning. Go out there and make SA 

a changed country. Go and help children 
reach their potential. A child with a strong 

foundation can achieve anything.”
 – Puleng Motsoeneng, Director Ntataise speaking  

at our ECD graduation ceremony.

Resource making workshop



International 
Arts & culture 
Project3.2
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MArIMbA hUbS
Since interactions with the learners themselves 
continued to be limited and sporadic due to lockdown, 
we continued to focus engaging our marimba educators. 
Most of the activities offered were developed to improve 
the standard of marimba teaching and learning for both 
marimba educators and learners as well as keep our 
marimba educators motivated once in-person teaching 
could resume in the Marimba Hubs within the parameters 
of government-imposed Covid-19 regulations. 

Thanks to international donor funding, we were able 
to carry out a 7-month research & development (R&D) 
project which we launched in February this year. The aim 
was to see if ICT platforms could be used in our marimba 
educators virtual online training programme. 

To enable this research the marimba educators were 
equipped with Samsung tablets supported with data 
to allow them to attend weekly ‘Google Meets’ classes, 
download training videos, submit homework tasks and 
for general online communication and feedback. In 
addition, each of the marimba educators was equipped 
with a CASIO Keyboard to learn and practise the music 
concepts presented to them. The virtual online training 
required the marimba educators to attend a 40-minute 
online lesson class and take part in all activities offered 
once a week on days convenient to them for 7 months. In 
total, Education Africa taught 30 unique online lessons to 
our 35 marimba educators during the seven-month R&D 
project. 

When the marimba educators were able to begin regular 
in-person teaching to their marimba learners, they 
started using their tablets to keep up to date with all 
the administration work and record-keeping required by 

Education Africa. These tablets have now become one of 
their permanent ’tools of the trade‘.

An important outcome linked to the virtual online 
training and the knowledge transfer is that when our 
Marimba Hubs opened for in-person teaching, we saw 
more learners joining our Marimba Hub programme. 
This increased project interest and growth in learner 
participation at the Marimba Hubs suggests that the 
marimba educators’ motivation had increased and as 
a result they were recruiting more learners into their 
respective Marimba Hubs. 

We continued our Northern Cape growth with two new 
Hubs starting in Kimberley at the end of February. 
Education Africa delivered marimbas to Endeavour 
Primary and Letshego Primary and gave an introductory 
workshop to teachers from both schools as well as 
teachers from De Aar who travelled up to Kimberley for 
the workshop. Two 5-hour introductory workshops for 
new marimba teachers were also held at the Boys & Girls 
Clubs (BGCSA) on 25 and 30 June to ensure the ongoing 
teaching sustainability of the Marimba Hubs at the 
BGCSA.

Online training for marimba educators

2021 has been another memorable 
year for the Education Africa 
International Arts & Culture 
Project. With COVID-restrictions 
still firmly in place, the project 
team, under the leadership of our 
Marimba Specialist, Joan Lithgow, 
set out to build on the lessons 
learnt in 2020, when we had to 
introduce innovative teaching 
methodologies to ensure the 
ongoing success of the project 
during the pandemic. The Education Africa International Arts & Culture Team
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“Attending all the workshops and online course helped me a lot. Thank you so 
much for a very interesting, educational and informative 2021. You really are doing 

amazing work teaching teachers how to read and teach music without musical 
background… I always learned something that challenged my perspectives and 
enjoyed doing so! …What you are doing is important and do not stop doing it.”

 - Zephora Letshwene (Marimba Educator)

Updated and newly designed training materials for Education 
Africa’s ECD preschool Marimba programme – The Adventures 
of Little Grey Squirrel – were completed this year, and we are 
delighted with the outcome! We undertook the training of this 

programme at the following preschools:  The Dominican School 
for Deaf Children; MCK and Jiswa schools in Lenasia for MID 
and SID children respectively; John Wesley Community Centre 
in Etwatwa; and Rainbow City in Cosmo City.

EdUcATIon AFrIcA’S nEw Ecd PrESchool MArIMbA ProgrAMME IS lAUnchEd

In 2021, Education Africa’s 18 Marimba Hubs supported over 1 100 direct 

beneficiaries – 65% of whom are female and 260 of whom are disabled. Three of 

our Marimba Hubs specifically support children with disabilities.
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Massed performance

IndEPEndEnT rESEArch rEvEAlEd ThE 
FollowIng:

• Participants loved the variety of categories they could 
take part in.

• Participants loved seeing themselves performing and 
being able to view themselves over and over again.

• Participants appreciated the fact that despite the 
world-wide pandemic, Education Africa went the 
extra mile to provide a performance platform for 
marimba and steelpan bands as well as soloists and 

composers at a time when live performances were not 
possible.

• Social cohesion (which is the cornerstone of the 
Education Africa Arts & Culture Project) is possible 
even virtually.

• The virtual event was well-programmed and 
participants appreciated the quality and quantity of 
performances, as well as other logistical aspects such 
as access to information prior to the event and the 
registration process.

EdUcATIon AFrIcA InTErnATIonAl MArIMbA 
& STEElPAn FESTIvAl

The annual Education Africa International Marimba 
& Steelpan Festival celebrated its 10th Anniversary 
this year, and like last year, it was hosted by Education 
Africa as a virtual event due to COVID. The table below 
illustrates the exponential growth of the Festival:

 2020 2021

677 performers 1 615 performers

141 performances 256 performances

5 countries 11 countries

45 institutions 80 institutions

5 soloists 16 soloists

5 composers 4 composers

1 SAMRO 2 SAMRO
commissioned works commissioned works

Since entries are submitted to us in video format, we 
were able to attract entries from throughout the world. 
12 episodes of the Festival were shown on Facebook and 

YouTube. The episodes were staggered and premiered 
on 13/14/20/21 November. These can be viewed on the 
Education Africa YouTube channel.
The participating countries for 2021 were: South Africa, 
the USA, the United Kingdom, Australia, Saint Lucia, 
Trinidad and Tobago, Antigua and Barbuda, Zimbabwe, 
Botswana, Nigeria and Uganda. 
Social cohesion and inclusivity were once again front and 
foremost, and we were delighted to receive entries from 
two special needs bands this year.
One of the many Festival highlights was a massed 
performance of ‘Plea for Africa’, a musical piece 
specifically written for the Festival by Education Africa’s 
Marimba Specialist, Joan Lithgow. 185 performers 
featuring bands and musicians from many of the 
participating schools and institutions participated in this 
massed performance.
We are grateful to our Festival sponsors: SAMRO; The 
Department of Sports, Arts & Culture; the German 
Embassy in Pretoria; the High Commission of Trinidad & 
Tobago; as well as the many companies who sponsored 
prizes and who continue to help ensure the success of 
this event.

https://rb.gy/znbqgq


IndEPEndEnT M&E FIndIngS hAvE conFIrMEd ThAT ThroUgh ThESE ThrEE ProJEcTS:

1. The Education Africa Virtual International Marimba & Steelpan Festival

2. The Education Africa Online Sounds of Celebration Concert

3. The Education Africa Virtual Online Training of Marimba Hub Educators using ICT platforms

• We are living up to our motto: “Making real change Happen” by providing “Poverty alleviation 
 through Education”.

• We have succeeded in motivating our marimba educators and this has ensured that our  
 Marimba Hubs.

• We continue to attract learners in spite of the disruptions caused by government imposed  
 COVID regulations.

• We now have the expertise to host world class virtual events and productions.

• We can teach marimba educators successfully and remotely through ICT platforms provided that 
 the marimba educators have sufficient data, a tablet and a portable keyboard (such as the CASIO 
 keyboard we used).

• We are making good on our commitment to “Educate • Equip • Empower” our beneficiaries.

• We are making a global impact on young marimba and steelpan players. The number of 
 participants for the 2021 Education Africa Virtual International Marimba & Steelpan Festival has 
 more than doubled from last year.

• Our teaching methodologies are effective and well received by the marimba educators.

• We are facilitating social cohesion globally through both our Virtual Festival as well as our Online 
 Sounds of Celebration Concert, which saw Jewish, Christian, Muslim and other cultures come 
 together and perform on a global stage.

Please click here to view the 2020/2021 Education Africa Arts & Culture Learning Report which 
provides extensive details on the outcomes of the research project.
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onlInE SoUndS oF cElEbrATIon concErT

Sounds of Celebration is Education Africa’s annual 
fundraising initiative which supports the ongoing growth 
and sustainability of Education Africa’s 18 Marimba Hubs 
and 6 Preschool Marimba Hubs. While we just managed 
to host our Live Sounds of Celebration Concert in 2020 
prior to the official lockdown, we quickly realised that our 
2021 Concert would have to be an online event, providing 

us with an opportunity to scale this event to 
include a global audience and international 
participants. 

The theme of the Concert was “Simunye” - 
an isiZulu word meaning “We are One”. This 
tied in with Education Africa’s commitment 
to social cohesion and our commitment to 
Making real change happen. 

Tickets were sold through an online platform, 
and the online Sounds of Celebration VIII 
concert was premiered to the world on 24 May 

2021 via HeroTickets with additional on-demand viewing 
for one week. The show was presented and directed 
by David Bloch, International Creative Director, Show 
Producer and Education Africa Patron. Joan Lithgow, 
Education Africa’s Marimba Specialist, was the Music 
Director. In total, 220 performers performed on our virtual 
stage, and spectators from 25 countries from all around 
the world watched the online concert, making it a truly 
international event.

https://educationafrica.org/wp-content/uploads/2021-Education-Africa-Marimba-Learning-Report.pdf


Masibambane
college3.3
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Fast forward to 2021, and Masibambane college has 
grown from humble beginnings to a quality, high-
performance educational centre of excellence, now 
catering to the needs of learners from grades r to 
grade 12 (matric). The school has consistently achieved 
such high academic standards that enrolment in 2021 
achieved record numbers, with more than 1 200 learners 
being registered at the school for the first time in the 
school’s history.

Matric results in 2021 were once again excellent, in spite 
of the fact that learners and teachers had to operate 
under incredibly difficult conditions due to the COVID-
pandemic. To sum up:

• 65 learners sat for the matric exams
• A 96.6% pass rate was achieved
• 62% of learners secured a bachelors pass, making 
 them eligible to study further at university
• 31% of learners achieved a diploma pass
• 5% of learners achieved a higher certificate pass
• 46 subject distinctions were achieved
• The top student, Jubilee Dongo, achieved 9 subject 
  distinctions 

We are particularly proud of the fact that much like 2020, 
Masibambane College proved to be one of the very 
few schools that managed to stay open for the entire 
academic year, thanks largely to our ongoing efforts to 
deep clean and fog the school during times when the 
spread of the virus was peaking. We would like to thank 
the staff at Masibambane College for their incredible 

commitment to ensuring the ongoing success of the 
school. 

In particular, we would like to thank Ernest Finxa 
(Headmaster) and Audrey Masabuka (Head of Senior 
Primary School) for their vision and outstanding service 
to Masibambane College. Both left the school in 
2021, and we wish them well in their respective future 
endeavours.

The school organizational structure was revised for 
the coming year, and in October we welcomed the 
appointment of David Jennings as the Executive Head of 
Masibambane College. David has 16 years’ experience 
in school leadership, and extensive experience in 
implementing process improvements, defining school 
direction, achieving goals and managing resources and 
staff to improve educational services, thereby providing 
the best environment for learners to achieve to their full 
potential. We look forward to working with him as we 
continue to strive to build Masibambane College into 
the top school in a disadvantaged community on the 
continent.

After months of planning, fundraising and building, Education Africa proudly hosted the official opening  
of Masibambane College on 2 September 1996. The event was attended by the late Walter Sisulu, on whose 

recommendation the school was built in Orange Farm – a marginalized community that was at the time in desperate  
need of a quality educational institution for its growing population. Also in attendance were representatives  

from the City of Vienna, who at the time had funded construction of Phase 1 of Masibambane College.  
Back in 1996, the College consisted of 4 classrooms,a hall and catered for 14 learners in Grade 1. 

St John’s College our partner at Masibambane, 
needs a special vote of thanks. Their commitment 

and the invaluable part they have played and 
continue to play in maintaining the academic 

excellence of the school, have contributed massively 
to the success of Masibambane College.



UnISA
Programme3.4

The COVID-pandemic caused no interruptions to our 
UNISA certificate programme in Business Focused  
Management as it is run on an ICT platform which takes 
the university to the students in peri-urban and rural 
areas. 

In total 16 students completed this certification course in 
2021. Of these students, ten were female and  
6 were male. Further demographics show that 15 of the 
students were South African (12 from Gauteng; 3 from 
Mpumalanga; and 1 from KwaZulu Natal) and one was 

Education africa 19 2021 annual rEport

Zimbabwean. Education Africa provided scholarships to  
15 of the students, while UNISA sponsored one. All 
received mentoring and support from Education Africa  
throughout the year. 14 Students passed their final 
examinations, with two having to rewrite in 2022.  
One student unfortunately had to drop out of the 
programme for personal reasons.

We would like to thank Zenzar Technologies for their 
continued support and sponsorship of this programme.



The walter Sisulu Scholarship Fund was established by 
Education Africa with Walter Sisulu in 1995 to provide 
scholarships for disadvantaged high school learners in 
Grades 9 – 12 who are excelling in mathematics and  
science. The Fund also allocates scholarships to 
deserving candidates in our UNISA certificate  
programme in Business Focused Management.

walter Sisulu
Scholarship Fund3.5

It’s always heartening to hear from past Scholarship recipients.  
Sivatho caroline ncaphayi,  who matriculated in 2020 with a bachelors pass, 

sent us the following message: 

I would like to say thank you for what the Walter Sisulu 
Scholarship Fund has enabled me to achieve through its 
contribution to school fees. This impact has been felt every 
year since Grade 9, but hits most when I reflect on the 
privilege that has been granted to me – which many don’t 
get to experience – that is to not worry about school fees.  
I thank the Lord that through the Walter Sisulu Scholarship 
Fund I have been able to complete high school successfully 
with a Bachelors pass and pray that this Fund continues to 
impact many more lives.

Six Scholarships were awarded in 2021 to high school 
learners, with a gender demographic of four female and 
two male learners. Three of the learners attend school in 
Gauteng; two in the Eastern Cape; and one in KwaZulu-
Natal. A total of 15 students received scholarships for the 
UNISA Business Management Programme. 

Education africa 20 2021 annual rEport

In total, 3 728 Scholarships have been awarded by the Walter Sisulu Scholarship Fund since 1995.



For the second year in a row we were forced to put plans 

for this project on hold due to the COVID-pandemic.  

We have partnered with University of Nottingham School 

of Built Environment in the UK for the past decade to 

build preschools in Limpopo Province with Thušanang 

Trust. The Nottingham students have already designed a 

Social
Architecture3.6
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new preschool for this project, and they have embarked 

on a fundraising campaign to enable them to come to 

South Africa to complete the build phase in March 2022, 

should COVID regulations allow. We are hopeful that we 

will be able to welcome these students to Limpopo next 

year and see the completion of the Malahlela Creche. 



Sustainability05

Securing funding for the ongoing sustainability of 
Education Africa and its projects remains one of our  
top priorities. And 2021 once again proved to be a tough 
year given the fact that our fundraising events could  
not be organized due to COVID and the uncertainty of 
whether travels restrictions and regulations regarding  
the number of people who would be allowed to be 
present at an event, continued.

We sincerely hope that some sort of normality will resume 
in 2022 so that we may proceed with fundraising initiatives 
such as:

• The Education Africa Executive Experiences, “A Day in 
the Life of a Prisoner” overnight on Robben Island

• The Education Africa Project Experience

• Fundraising events as arranged by our international 
support organisations 
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Education is the most powerful weapon  
that you can use to change the world.

These all play a key role in providing much of the capital 
needed to cover the central running  
costs of Education Africa which enables us to delivery 
across our project portfolio.  

One of our projects which has been on hold for a few 
years is the South Africa Model United Nations  
(SAMUN) – initially due to a lack of funding and for the 
past two years due to COVID. Once the pandemic is over,  
we will resume our efforts to seek funding so we can 
reignite this school leadership programme.  
For more information on SAMUn, please click here.

We continue to submit grant applications both locally and 
internationally, and are constantly on the look-out for  
funding and sponsorship opportunities. We continue to 
enjoy a status of a Level 1 B-BBEE contributor.

https://www.youtube.com/watch?v=xFHoBapztBU&t=52s


The year 2022 will be a huge milestone in the history of 
Education Africa, and we look forward to celebrating  
our 30th Anniversary… 30 years of Making real change 
Happen by providing Poverty alleviation through Education. 

We will continue to place increased focus on ICT teaching 
and learning across our projects, and explore ways of 
improving our ICT teaching platforms based on lessons 
learnt in 2021.

For our ECD Project, we look forward to welcoming a new 
intake of students for our Teach the Teacher programme  
in our five training centres. We will also be launching 
our new Trainer Intern programme – an exciting new 
development that will assist in meeting Education Africa’s 
future training capacity needs.

Our International Arts & Culture Project team has plans to 
grow our ECD Marimba programme. Additionally, focus 
will remain on growing capacity at our existing Marimba 
Hubs and increasing the number of beneficiaries who 
attend our hubs on a weekly basis. Due to the ongoing 

Plans for 202206

Education africa 23 2021 annual rEport

uncertainty regarding COVID, a decision was taken to host 
the Education Africa International Marimba & Steelpan 
Festival in a virtual format again next year, and the Sounds 
of Celebration Concert will also once again be an online 
event. We also plan to host a series of concerts towards 
the latter part of next year featuring a work composed 
by the American composer, Ed Sarath. Education Africa’s 
Marimba Hubs will also be featured. 

Masibambane College will be hosting its first ever 
Founders Day in 2022. This will take place in May to 
coincide with the birthday of Walter Sisulu, on whose 
recommendation the school was built in Orange Farm.

For our Social Architecture Project, we look forward to 
seeing the completion of our new preschool – a project 
which has been two years in the making, but which had 
to be delayed due to COVID. As soon as it is safe for the 
students from Nottingham University to come to South 
Africa, they will travel to Limpopo province for the final 
phase of the project – the build phase.
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Education Africa nPc
(Registration number: 1992/001394/08)
Financial Statements for the year ended 31 December 2021

STATEMEnT oF FInAncIAl PoSITIon AS AT 31 dEcEMbEr 2021

 2021 2020
 R R

Assets

non-current Assets
Property, plant and equipment 597 823 570 103
Other financial assets 2 325 986 1 817 243
 2 923 809 2 387 346

current Assets
Trade and other receivables 1 474 186 314 967
Cash and cash equivalents 2 756 060 6 451 350
 4 230 246  6 766 317
Total Assets 7 154 055 9 153 663

equity And liAbilities

Equity
Eskom/Sisulu Scholarship fund capital 5 000 000 5 000 000
Reserves 658 928 269 063
(Assessed loss) retained income (1 165 455)  40 645
 4 493 473 5 309 708
liAbilities

current liabilities
Trade and other payables 213 689  247 104
Deferred income Provisions 2 156 790  3 337 380
 290 103 259 471
 2 660 582  3 843 955
Total Equity and liabilities 7 154 055 9 153 663

Audited Financial 
Statements07



Audited Financial Statements (cont.)
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Education Africa NPC
(Registration number: 1992/001394/08)
Financial Statements for the year ended 31 December 2021

dETAIlEd IncoME STATEMEnT

 2021 2020
 R R

Revenue

Donations received Projects 6 847 068 8 566 991 
management fees 501 689 885 043
 7 348 757 9 452 034
other income
Rent sponsored 375 944 348 092 
Interest received 74 114 140 076
 450 058 488 168
operating expenses
Accounting fees (24 511) (37 319)
Auditors remuneration (140 846) (125 930)
Bank charges (14 551) (17 057)
Computer expenses (68 458) (56 492)
Courier charges (3 883) (3 991)
Depreciation, amortisation and impairments (245 996) (217 422)
Employee costs (5 218 772) (5 729 685)
Franchise costs – (40 000)
Insurance (58 337) (63 429)
Loss on sale of assets (123) (4 284)
Marketing and promotions (168 046) (119 803)
Motor vehicle expenses (48 734) (31 448)
Printing and stationery (5 920) (8 948)
Projects costs (2 098 683) (2 294 822)
Rent expense, water and electricity (796 812) (760 243)
Staff refreshments (16 279) (4 844)
Sundry expenses (32 978) (16 366)
Telephone and fax (61 986) (73 911)
Travel – local – (390)
 (9 004 915)  (9 606 384)
(Deficit) surplus for the year  (1 206 100) 333 818

The supplementary information presented does not form part of the financial statements and is unaudited



Abdullah verachia
Chairman of the Education Africa Board of Directors

Reflection by the 
Chairman of the 

board of directors
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When asked at the beginning of 2020 
what the next decade might look like, the 
managing director of the International 
Monetary Fund (IMF), Kristalina Georgieva, 
said she felt the next decade would be a 
decade filled with increased uncertainty.  
How right she was! 

Having faced a rocky 2020, we woke up in 2021 to 
the reality that the world continues to face significant 
turbulence – a turbulence that would become endemic 
and part of our reality.

It became evident in 2021 that the road ahead is filled 
with a number of bumps; a number of potholes; and a 
number of challenging terrains that we have to traverse 
upon. The question that needs to be asked in a period of 
increased turbulence is: How do we act with new logic?

This question is at the heart of what society at large 
has to deal with on a daily basis, and it is particularly 
poignant in the nonprofit sector for organisations such as 
Education Africa. Because not only are we affected as an 
organization internally, the turbulence that has become 
part of our everyday existence has a huge impact on our 
beneficiaries. And this makes the work that we do; the 
focus of our work; the intention and purpose of what 
we do every single day at Education Africa, even more 
important.

So how does one deal with this turbulence?

There are five areas of focus that I want to highlight:
1 In a world of increased uncertainty, we have to 

increase our ability to make sense and to use that 
sense-making and translate it into a better way to 
navigate. So if we were driving a car, as an analogy, 
one could say that we need GPS – a global positioning 
system – to help us navigate the road ahead.

2 As the road becomes more complex, we have to 
become increasingly resilient. This means having to 
get better tyres or even build better-equipped motor 
vehicles that can traverse the rough road.

3 No matter what vehicle we are driving, we need skills 
as drivers to use these motor vehicles, especially 
along such rough roads.  What is important here is 
that we have to find a way to build skills amongst 
ourselves. At Education Africa we require a set of 
skills from our partners, our staff and the stakeholders 
within Education Africa. But we also need to upskill 
our beneficiaries. And the questions that we need 
to ask ourselves are:  Do we have the right skills? 
Are our skills adequate? Do we have to bring in new 
skills in order to remain at the forefront not only as 
an organisation but also as a country to ensure future 
growth and development? 

4 We have to be able to adapt, which means that 
sometimes we need to acknowledge that the road that 
we’re on may require us to find an alternative route - 
even a detour – in order to reach our destination. And 
hopefully that new road will present with less potholes 
and less complexity. To find that road may require 
experimentation: How might we experiment with new 
ways of doing things which may or may not work? 
Do we need to bring in technology? New emerging 
partnerships? New ways of connecting? 

5 And finally the most important point: How do we 
do all of this with purpose? Because at the heart 
of Education Africa’s success – at the heart of the 
critical role that we play in education – is the concept 
of purpose. It’s the “Why”.

At Education Africa, our “Why” is embedded in the reality 
that education is the enabler for poverty alleviation. And 
our country, our continent, desperately needs us to be 
able to do more. Every. Single. Day.

Abdullah verachia
Chairman of the Education Africa Board of Directors

Education africa 27 2021 annual rEport

Food hamper distribution to our ECD students




